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Environment, Health and Safety Professional 
 

DESCRIPTION OF WORK:  Environment, Health and Safety (EHS) professionals analyze work environments to 
design and implement programs to control, eliminate, and prevent disease, injury, and/or environmental impact 
caused by chemical, physical, radiological, and biological agents, ergonomic and/or other factors.  Work may 
involve risk analysis, environmental program management (such as permitting, waste management, remediation), 
fire safety, industrial hygiene, emergency preparedness or other programs.  Employees may conduct inspections and 
inform the leadership of areas that may not be in compliance with local, state and federal regulations and employer 
policies, in order to gain their support for addressing the correction of these areas. Employees in this class massage 
and build culture in their community to instill culture and accountability.  Employees advise management on the 
cost and effectiveness of environmental health and safety programs. May have the authority to suspend the 
operations for identified EH&S concerns.   
 
EXAMPLES OF COMPETENCIES: 
CONTRIBUTING:     

Knowledge-Professional:  Ability to enforce 
University, local, State and Federal guidelines.  Ability 
to stay current on trends in the industry and may 
recommend changes to campus programs.  Ability to 
consult with various specialty agencies (DOL, EPA, 
OSHA) for guidance on program structure, components 
and effectiveness.  Ability to provide technical support 
and consultation services to assigned units to determine 
EHS needs.   Ability to apply basic knowledge and 
understanding of EHS principles, practices, and 
equipment to determine if proper methods and 
procedures are utilized and to assure compliance with 
Federal, State, local, and Industrial regulations.    
Program Monitoring and Administration:  Ability to 
conduct and document routine inspections of various 
facilities (ranging from research/teaching labs to 
residence halls); establish an inspection schedule and/or 
responds to “work order requests”; make 
recommendations for standard corrective action when 
needed; establish time frame for corrective action to be 
implemented.   

Identifies and recommends standard corrective action 
for unsafe conditions; determines preventative 
measures.  Administers EHS program(s) of a limited 
scope.  Collect data for an EHS assessment following 
standard protocol. 
Training and Education:  Ability to deliver routine 
training on a regularly scheduled basis for assigned 
work units.  Ability to disseminate educational 
information tools to aide in educational awareness.   
Safety and Health Compliance:  Ability to apply basic 
knowledge of local State and Federal rules, regulations 
to determine compliance within assigned program 
area(s); complies with EHS measures and guidelines.  
Ability to perform self-audits to determine program 
effectiveness. 
Communication:  Ability to communicate inspection 
results and recommendations effectively to mid-level 
managers and administrators verbally, followed by a 
written report.  Ability to convey general rules and 
regulations to campus clients. 

JOURNEY    

Knowledge-Professional:  Ability to administer 
University, local, State, and Federal guidelines.  Ability 
to stay current on emerging industry trends and 
incorporate changes/updates to campus programs.  
Ability to assess new trends/issues (sustainability), 
researches impact on a University, and/or develops 
policies. Ability to address issues that are moderate in 
scope in compliance with University, local, State and 
Federal laws and regulations.  Ability to provide 
technical support, analysis, and consultative services to 
identify or rectify EHS programmatic area(s) that are 
moderate in scope (i.e. construction safety plans).  
Ability to apply working knowledge and understanding 
of EHS principles, practices, and equipment to 
determine if proper methods and procedures are utilized 
and to assure compliance with Federal, State, local, and 
Industrial regulations.  Ability to modify and/or design 
equipment and tools. 
Program Monitoring and Administration:  Ability to 
conduct and document moderately complex 
inspections/investigations (i.e. construction sites); assist 
in corrective action strategies; assess, determine, plan 
and implement corrective action for standard to non-
standard situations.  Ability to evaluate incident, make 

Develops and maintains a database for tracking of EHS 
data; monitors trends and evaluates existing data; 
provide annual reports to regulatory agencies; oversee 
collection of field data.  Conduct EHS assessments to 
determine impact and program effectiveness.  Reviews 
building design and/or workplace process/procedures for 
a moderately complex facility for EHS concerns. 
Training and Education:  Ability to design and 
develop training programs; coordinate and train others 
on EHS measures and guidelines to meet the level of the 
audience.  Ability to design and develop educational 
materials of moderate complexity or for a specialized 
area. 
Safety and Health Compliance:  Ability to apply 
working knowledge of local, State and Federal 
regulations to determine compliance within program 
area(s); oversees compliance with EHS measures and 
guidelines.  Ability to review permits/projects for design 
and implementation of work; establish procedures for 
operational compliance and track performance of permit 
holders.  Ability to train others to perform self-audits 
and review self-audits completed by others.  Ability to 
ensure proper certifications are obtained and maintained.  
Ability to consult with industry professionals to stay 
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appropriate decisions regarding the need for facility 
evacuations and additional resource needs, initiate 
necessary actions to control the situation until help 
arrives.  Ability to direct and maintain EHS program(s) 
of moderate scope (may include supervision, variety of 
settings, technical intricacies in testing and assessment).  

current of trends and issues 
Communication: Ability to Interpret inspection results 
and recommendations effectively to higher level 
administrators; implements inspection 
recommendations.  Ability to interpret rules and 
regulations based on campus inquiries. 

ADVANCED 

Knowledge-Professional:  Ability to oversee 
incorporation and implementation of University, local, 
State and Federal guidelines.  Ability to stay current on 
trends in the industry and interpret and incorporate 
changes/updates to campus programs.  Ability to 
develop EHS policies addressing unique issues that are 
significant in scope in compliance with University, 
local, State, and Federal laws and regulations.  Ability 
to track emerging issues where limited information 
exists.  Ability to serve as technical expert and resource.  
Ability to design and implement corrective action for 
non-standard situations/occurrences requiring 
immediate action.  Ability to apply full knowledge and 
understanding of EHS principles, practices, and 
equipment to determine if proper methods and 
procedures are utilized and to assure compliance with 
Federal, State, local, and Industrial regulations.   
Ability to develop, design and use specialized 
equipment for unique situations. 
Program Monitoring and Administration:  Ability to 
conduct audits of various program(s) administered by 
“lower level” practitioners; investigate 
difficult/complex situations that have significant 
consequence of error; determine and adapt procedures 
and/or practices based on a broad variety of regulations 
impacting assessment and corrective action (i.e. bio-
safety, asbestos, lead. Laser, multiple labs, medical 
surveillance on a larger campus).  Ability to manage 
emergency response; provide technical expertise and/or 
assist other responding agencies.  Ability to manage an 
EHS program of some scope/impact or a variety of 
broad reaching programs (depending on the U/A); 
develop objectives; some budget responsibilities; 
professional authority/ accountability to manage 
program.  Ability to analyze and interpret data; provide 
direction for report preparation (internal and external to 
the university).   

Training and Education:  Ability to utilize 
significant technical expertise to serve as Subject 
Matter Expert in developing and implementing new or 
original programs; evaluate effectiveness of the training 
programs.  Ability to analyze and identify specialized 
EHS standards and educational resources requiring 
significant analysis to determine training materials and 
communication methods. 
Safety and Health Compliance:  Ability to analyze a 
wide variety of local State and Federal rules, 
regulations to determine University compliance; 
manages compliance with EHS measures and 
guidelines.  Ability to determine composition of 
corrective actions of existing programs; makes 
decisions impacting the campus policy or procedure.   
Ability to ensure self-audits are performed; reviews for 
completeness.  Ability to make final decisions in 
certification; recommend changes to EH&S license or 
permits.  Ability to consult and negotiate with industry 
professionals to provide guidance on EHS regulations 
and encourage/promote campus compliance. 
Communication:  Ability to communicate major 
investigation and actions, internal and external to the 
organization.  Ability to interpret regulations in 
technical area of expertise for others both internal and 
external to the organization, including the media. 

MINIMUM TRAINING AND EXPERIENCE:  Bachelor’s degree in a physical science, biological science, 
environmental science/engineering, occupational safety, industrial technology or related discipline; or equivalent 
combination of training and experience.  Some positions may require additional training, certifications, or licensure. 
All degrees must be received from appropriately accredited institutions. 
 
Special Note:  This is a generalized representation of positions in this class and is not intended to reflect essential 
functions per ADA.  Examples of competencies are typical of the majority of positions, but may not be applicable to 
all positions. 


